
“My Own Culture and the Other Culture” 

(Peter Ecke, CERCLL: http://studyabroadandculture.wordpress.com/) 

Uses 

The following exercise has been used in research on individuals’ beliefs about and attitudes 

towards other cultures. It also lends itself to the assessment of attitudes and beliefs as a 

component of intercultural competence during study abroad and intercultural training 

programs and may help detect ethnocentric views and cultural stereotypes. 

Duration: 20-40 minutes (twice) 

Objectives 

 Reflect about and rate members of one’s own culture and members of the target 

culture with respect to certain personality traits 

 Compare the ratings to detect similarities and differences in between the two cultures.  

 Identify potential preconceptions and stereotypes 

 Make a plan to collect evidence to either substantiate or modify the assigned scores of 

traits in a later session 

 Repeat the exercise at the end of the training program, analyze and discuss potential 

changes or substantiations of prior assessments/scores. 

 

Briefing 

Tell participants that this activity will help them reflect about their own culture and the target 

culture, and that it will provide the basis for a subsequent discussion of cultural similarities 

and differences. 

Procedure 

Ask participants to fill out the questionnaire listed under material. Have them first rate the 

members of their own culture and then the members of the target culture. 

Have each participant report their values (either in class or have them hand them in), record 

the scores (ideally) in a spreadsheet (such as EXCEL), and compute the average scores for 

each quality for the home culture and the target culture. 

Present the average scores for each trait and for each culture for reflection and discussion in 

class. Ask participants to explain why they assigned certain scores and if (and why) other 

participant disagree with a certain assessment. 

Ask participants how they could go about collecting evidence or counterevidence for their 

preconceptions and ratings. Take note of the suggested methods. 

Have participants (or groups of participants) select tasks and agree on how and when the 

collected evidence will be presented. Make it a formal assignment. 

On the day of the presentations or before, ask participants to fill out the questionnaire again, 

collect the data, compute the average scores. Have participants or groups present their 

collected evidence and arguments for why they kept or modified assigned scores for selected 

traits of the two cultures. Present the mean scores from the former survey and the later survey 

for analysis and discussion.  



Material 

“My culture and the other culture”  

In this exercise, we ask you to reflect about your own culture first and then about the other 

culture. In your opinion, which of the following adjectives best describe (a) people of your 

own culture and (b) people of the other culture? Please use the following scale from 1 to 4   

(1 = not at all, 2 = rarely, 3 = sometimes, 4 = frequently) 

Traits (a) Your own culture (b) The other culture 

Emotional   

Serious   

Friendly   

Confident   

Logical   

Generous   

Calm   

Lazy   

Helpful   

Efficient   

Impatient   

Stubborn   

Honorable   

Competent   

Good-humored   

Shy   

Honest   

Hard-working   

Arrogant   

Patient   

Loud   

Tolerant   

Thrifty   



Comments, modifications, and follow-up 

The list of adjectives may be replaced or complemented by others, such as optimistic, 

reserved, individualistic, selfless, fun, etc. 

Some teachers have expressed concern that this activity might lead to strengthened 

stereotypes about the target culture. This is, in principle, possible, but the idea is to have 

participants critically reflect about and discuss the assigned values and subsequently to 

collect evidence (through observation or research) so that the assigned values can be 

substantiated or changed during the training or study abroad program.   
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